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12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT 13;&)&%5%3; 14, ?stwowutg%?TE
Nonexempt/Nonunion: Occupations Included in "DOL Directory” N EACH CLASS Ly EDERALLY
General Clerk, | 30 GS-1$7.23
General Clerk, 1l 25 GS-2 $8.13
General Clerk, Il 14 GS-3 $8.87
General Clerk, IV 22 GS-4 $9.96
Key Entry Operator, | GS-2 $8.13
Key Entry Operator, Il GS-3 $8.87
Secretary, | 16 GS-4 $9.96
Secretary, il 14 GS-5 $11.14
Secretary, {li 2 GS-6 $12.42
Accounting Clerk, IV 1 GS-4 $9.96
Computer Data Librarian 1 GS-4 $9.96
Drafter, | 0 GS-3$8.87
Drafter, |l 0 GS-4 $9.96
Drafter, {ll 3 GS-5$11.14
Laboratory Technician 5 GS-6 $12.42
Word Processor, | 1 GS-3 $8.87
Word Processor, || 4 GS-4 $9.96
Word Processor, llI 3 GS-5 $11.14
Audiovisual Librarian 0 GS-7 $13.80
Electronic Tech. Maint., | 11 WG-4 $11.59
Electronic Tech. Maint., |l 24 WG-8 $14.96
Electronic Tech. Maint, il 3 WG-9 $15.66
Engineering Tech., | 15 GS-3 $8.87
Engineering Tech., |l 4 GS-4 §9.96
Engineering Tech., Ill 1 GS-5 $11.14
Shipping/Receiving Clerk 1 WG-4 $11.59
Computer Operator, | 5 GS-4 $9.96
Computer Operator, i 3 GS-5$11.14
Computer Operator, 1li 1 GS-6 $12.42
Computer Operator, IV 1 GS-7 $13.80
Technical Writer 1 GS-11$2042.
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U.3. DEPAKTMENT OF LABOR

Employment Standards Administration . (Attachment A) X;; ‘,: 1 436
12. CLASSES OF SERVICE EMPLQOYEES TO BE EMPLOYED ON CONTRACT 13. NUMBER OF 14. HOURLY WAGE RATE
EMPLOYEES THAT WOULD BE

Nonexempt Union: 1AM & AW, Local 1786 N EACH CLASS PAID I FEDERALLY
Data Entry Specialist, | S1 *9705 4 GS-3 $8.87
Data Processing Coordinator, | S1 *9838 2 GS-6 $12.42
Property Control/Material Clerk, | S1 *9912 8 GS-4 $9.96
Documentation Specialist, | S1 *9913 4 GS-3 $8.87
Simulation Systems Specialist, | S1 *9981 2 GS-4 $9.96
Documentation Specialist, Il S1A*9757 4 GS-3 $8.87
Technical lllustrator, | S1A *9989 1 GS-7 $13.80
Data Records Center Clerk, Sr. S2 *9703 0 GS-4 $9.96
Data Control Specialist, |l S2 *9814 3 GS-3 $8.87
Engineering Drafter, li S2 *9850 1 GS-4 $9.96
Purchase Order Processing Clerk, Il S2 *9951 2 GS-3 $8.87
Property/Material Clerk S2 *9963 4 GS-4 $9.96
Mathematical Assistant, |l S2 *9916 0 GS-2 $8.13
Clerk, Shipping and Receiving, I S2A*9820 3 WG4 $11.59
Clerk, Shipping and Receiving, | S2A*9822 0 WG4 $11.59
Project Clerk S2A*9967 7 GS-3 $8.87
Controlled Storage Clerk, Il S2A*9965 3 GS-3 $8.87
Metrology Processing Clerk S2A*9799 0 GS-3 $8.87
Documentation Specialist, !l S3 *9758 5 GS-3 $8.87
Data Entry Operator, il S3 *9836 2 GS-3 $8.87
Data Librarian S3 *9840 0 GS4 $9.96
Data Entry Specialist, ili S3 *9841 0 GS-3 $8.87
Mail Carrier S3 *9909 1 GS-5$11.14
Mail Carrier S3 *9910 2 GS-5511.14
Project Clerk, File S3 *9955 0 GS-2 $8.13
Project Clerk, Typist, Il S3 *9960 5 GS-1$7.23
Property Control/Material Clerk S3 *9962 3 GS-1$7.23
Controlled Storage Clerk, Ill S3 *9966 3 GS-2 $8.13
Office Assistant, IV S4 *9931 0 GS-1$7.23
Project Clerk, IV S4 *9961 1 GS-1$7.23
Utility Assistant, IV S4 *9997 2 GS-1%$7.23
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12. CLASSES OF SERVICE EMPLOYEES TO BE EMPLOYED ON CONTRACT

13. NUMBER OF

EMPLOYEES THAT WOULD BE
Nonexempt Union:_IAM & AW, Local 1786 (continued) NEACHEIASS e
Mechanical Sys. Tech. T2 *9791 10 GS4 $9.96
Data Sys. Dev. Tech. T2 *9843 1 GS-4 $9.96
Assembly Tech., lI T2 *9812 1 GS-4 $9.96
Metallic Test Tech. T2 *9795 2 GS-4 $9.96
Computer Sys. Tech. T2 *9831 0 GS-4 $9.96
Electro/Mech Tech. T2 *9861 2 GS-4 $9.96
Electro Optical Tech. T2 *9864 0 GS-4 $9.96
Electro Sys. Dev. Tech. T2 *9868 13 GS-4 $9.96
Image Analysis Tech. T2 *9881 1 GS-4 $9.96
Inspector, Systems T2 *9886 3 GS4-$9.96
Machinists, General T2 *9907 0 WG-10 $16.39
Simulation Tech. Spec. T2 *9918 1 GS-4 $9.96
RF Systems Tech. T3 *9970 1 WG-8 $14.96
Data Certif/Operation Tech. T3 *9708 3 GS-3 $8.87
Data Verif/Acq. Tech. Hil T3 *9768 0 GS-3 $8.87
Alt Test Technician T3 *9778 2 GS3 $8.87
Electromech CAD Tech. T3 *9782 3 GS-4 $9.96
Fluid System Tech. Hli T3 *9788 0 GS-3 $8.87
Mechanical Sys. Tech. T3 *9792 7 GS-3 $8.87
Assembly Tech. llI T3 *9813 ) GS-3 $8.87
Data Sys. Dev. Tech. T3 *9845 0 GS-3 $8.87
Electro/Mech Tech. T3 *9863 3 GS-3 $8.87
| Electro Sys. Dev. Tech. T3 *9870 5 GS-3 $8.87
Image Analysis Tech. T3 *9883 2 GS-6 $12.42
Simulation Tech. Spec. T3 *9917 1 GS-3 $8.87
Fluid System Tech., IV T4 *9789 0 GS-3 $8.87
Mechanical Sys. Tech. T4 *9793 0 GS-3 $8.87
Assembly Tech., IV T4 *9810 0 GS-3 $8.87
Image Analysis Tech. T4 *9882 1 GS-6 $12.42
Technician Assistant T4 *9992 5 GS-2 $8.1§
Metallic Test Tech. T3 *9796 1 GS-3 38.87

14. HOURLY WAGE RATE
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
Washington, D.C. 20210

Wage Determination No.: 91-0520
e eveia e Revision No.: 05
Division of Wage Determinations Date of Last Revision: 01/08/1999

State(s): Texas

|
| Areas: Texas COUNTIES OF Harris
|

** Fringe Benefits Required For All Occupations Included In
This Wage Determination Follow The Occupational Listing **

OCCUPATION CODE AND TITLE MINIMUM HOURLY WAGE
Employed on NASA contract for Engineering,

Test and Analysis Services in the above

Locality:

In accordance with Sections 2(a) and 4(c) of the Service

Contract, as amended, employees employed by the contractor in
performing the above services and covered by the collective
bargaining agreement between Lockheed Martin Engineering & Science
and International Association of Machinist and Aerospace

Workers, District No. 37, Local Lodge No. 1786 are to be paid

wage rates and fringe benefits set forth in the current colective
bargaining agreement effective April 12,1997 through April 9, 2000.
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01520 Test Proctor $ 12.52
01531 Travel Clerk I $ 8.94
01532 Travel Clerk II $ 9.62
01533 Travel Clerk III $ 10.32
01611 Word Processor I $ 9.25
01612 Word Processor II $ 11.36
01613 Word Processor III $ 14.51
Automatic Data Processing Occupations:
03010 Computer Data Librarian $ 10.52
03041 Computer Operator I $ 9.73
03042 Computer Operator IT $ 11.80
03043 Computer Operator III $ 13.40
03044 Computer Operator IV $ 18.25
03045 Computer Operator V $ 19.05
03071 Computer Programmer I 1/ $ 15.67
03072 Computer Programmer II 1/ $ 17.36
03073 Computer Programmer III 1/ $ 21.18
03074 Computer Programmer IV 1/ $ 21.96
03101 Computer Systems Analyst I 1/ $ 20.30
03102 Computer Systems Analyst II 1/ $ 25.13
03103 Computer Systems Analyst III 1/ $ 27.62
03160 Peripheral Equipment Operator $ 10.52
Automotive Service Occupations:
053005 Automobile Body Repairer, Fiberglass $ 16.84
05010 Automotive Glass Installer $ 15.38
05040 Automotive Worker $ 15.38
¢5070 Electrician, Automotive $ 16.09
05103 Mckile Egquipment Servicer $ 13.91
05137 Mztor Equipment Metal Mechanac $ 16.84
SR Equipment Metal Worker $ 15.38
25192 “ehicle Mechanic $ 16.42
[OR-SebeRe venicle Mechanic Helper $ 13.12
Zzla7 “ehicle Upholstery Worker $ 14.60
Ilec “Vehicle Wrecker $ 15.38
TR LT r, Automotive $ 16.09
1 or Repair Specialist $ 16.84
) spalrer $ 13.91
4 13510n Repalr Special:ist $ 16.84
Food Preparation and Service Occupations:
Tl $ 7.86
1 $ 7.13
4 S 7,86
) sner $ 5.24
1Ce Worker (Cafezer:a worker) $ 5.24
- Trer $ 7.86
- waitress $ 5.71
Furniture Maintenance and Repair Occupations:
IllDE zzTatic Spray Painte: $ 16.09
2. E ure Handler $ 11.21
03277 R ur2 Refinisher $ 11.09
czllz Fu ure RPefinisher Helpe: $ 13.12
09117 Fu ure Repairer, Minor $ 14.60
09130 U terer $ 16.09

General Service and Support Occupations:




[image: image10.png]
[image: image11.png]
[image: image12.png]
[image: image13.png]
[image: image14.png]WAGE DETERMINATION NO. :94-2516 (Rev.13) ISSUE DATE:07/28/1998 Page 7

** Fringe Benefits Required For All Occupations Included In
This Wage Determination **

»

HEALTH & WELFARE: Life, accident, and health insurance plans, sick
leave, pension plans, civic and personal leave, severance pay, and
savings and thrift plans. Minimum employer contributions costing an
average of $2.56 per hour computed on the basis of all hours worked by
service employess employed on the contract.

VACATION: Two weeks paid vacation after 1 year of service with a
contractor or successor; 3 weeks after 5 years; 4 weeks after 15 years.
Length of service includes the whole span of continuous service with
the present contractor or successor, wherever employed, and with the
predecessor contractor in the performance of similar work at the same
Federal facility. (Reg. 4.173)

HOLIDAYS: Minimum of ten paid holidays per year: New Year’s Day,
Martin Luther King Jr.’s Birthday, Washington'’s Birthday, Memorial Day,
Independence Day, Labor Day, Columbus Day, Veterans'’ Day, Thanksgiving

Day, and Christmas Day. (A contractor may substitute for any of the
named holidays another day off with pay in accordance with a plan
communicated to the employees involved.) (See 29 CFR 4.174)

l//
Does not apply to employees employed in a bona fide executive,
administrative, or professional capacity as defined and delineated in
29 CFR 541. (See 29 CFR 4.156)

-~

APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee
is entitled to pay for all work performed between the hours of 6:00 P.M. and
6:00 A.M. at the rate of basic pay plus a night pay differential amounting to
10 percent of the rate of basic pay.

3
WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of
a regular tour of duty, you will earn a night differential and receive an
additional 10% of basic pay for any hours worked between 6pm and 6am. If you
are a full-time employee (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pav plus a
Sunday preium of 25% of your basic rate for each hour of Sunday work which is
not overtime (i1.e. occasiocnal work on Sunday outside the normal tour of duty
1s considered overtime work).

** UNIFORM ALLOWANCE *=*

If employees are required to wear uniforms in the performance of
this contract (either by the terms of the Government contract, by
the employer, by the state or local law, etc.), the cost of
furnishing such uniforms and maintaining (by laundering or dry
cleaning) such uniforms is an expense that may not be borne by an
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